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Pengaruh Kepemimpinan Visioner dan Budaya Organisasi terhadap Kinerja
Pegawai Melalui Organizational Citizenship Behavior sebagai Variabel
Intervening di KPP Pratama Kudus-Pati
Oleh : Yusuf Syaifudin
Penelitian ini mempunyai tujuan menganalisis pengaruh Kepemimpinan
Visioner dan Budaya Organisasi terhadap Kinerja Pegawai dengan
Organizational Citizenship Behavior sebagai Variabel Intervening pada  KPP
Pratama Kudus-Pati. Desain penelitian ini bersifat eksplanatory research.
Populasi sebanyak 117 pegawai. sampel diambil sebanyak 110 responden. Jenis
dan sumber data adalah data primer dan sekunder. Metode pengumpulan data
dengan wawancara, kuesioner. Uji instrumen dilakukan dengan uji validitas tdan
uji reliabilitas. Teknik analisis data menggunakan program SEM (Structural
Equation Modeling). Pengaruh variabel eksogen yang memiliki pengaruh paling
besar adalah pengaruh antara Organizational Citizenship Behavior terhadap
kinerja pegawai pegawai pada KPP Pratama Kudus-Pati, sedangkan pengaruh
paling kecil yaitu budaya kerja terhadap kinerja pegawai. Sedangkan secara
keseluruhan variabel eksogen berpengaruh terhadap variabel endogen,
Organizational Citizenship Behavior memiliki pengaruh yang signifikan terhadap
kinerja pegawai. Kepemimpinan Visioner berpengaruh signifikan terhadap kinerja
pegawai pegawai pada KPP Pratama Kudus-Pati, Budaya Kerja berpengaruh
terhadap kinerja pegawai pegawai. Organizational Citizenship Behavior memiliki
peran yang sangat efektif dalam intervening pengaruh Budaya Kerja terhadap
kinerja pegawai pegawai pada KPP Pratama Kudus-Pati. Sedangkan peran
Organizational Citizenship Behavior sebagai intervening pengaruh
kepemimpinan visioner terhadap kinerja pegawai pegawai pada KPP Pratama
Kudus-Pati lebih efektif secara langsung tanpa melewati OCB.




The influence of Visionary Leadership and organizational culture towards the
performance of Employees Through Organizational Citizenship Behavior as an
Intervening Variable in the KPP Pratama Kudus-Pati
by : Yusuf Syaifudin
This research aims to analyze the influence of Visionary Leadership and
organizational culture on performance Clerk with the Organizational Citizenship
Behavior as an Intervening Variable in the KPP Pratama Kudus-Pati. Design
research is eksplanatory research. Population of 117 employees. samples taken
as many as 110 respondents. Types and sources of data are the primary and
secondary data. Method of data collection with interviews, questionnaire. Test
instruments is done with test validity tdan test reliability. Technique of data
analysis using SEM programs (Structural Equation Modeling). The influence of
exogenous varisables that have the greatest influence is an influence between
Organizational Citizenship Behavior on performance clerk employees at KPP
Pratama Kudus-Pati, while most smaller influence of work culture on performance
employees. While the overall variables exogenous to endogenous variable,
Organizational Citizenship Behavior has significant effects on performance clerk.
Influential Visionary leadership significantly to the performance of employees
employees at KPP Pratama Kudus-Pati, work culture influence on performance of
employees employees. Organizational Citizenship Behavior has a very effective
role in intervening against work culture influences employee performance
employee at KPP Pratama Kudus-Pati. While the role of Organizational
Citizenship Behavior as intervening visionary leadership influence on
performance clerk employees at KPP Pratama Kudus-Pati more effective directly
without passing through the OCB.
Keywords:  Visionary Leadership, organizational culture, performance of
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